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203(d) and 205(e), respectively, for certain
representational activities otherwise covered
by the conflict of interest restrictions on
compensation and activities of employees in
claims against and other matters affecting
the Government. Thus, an employee who
wishes to act as agent or attorney for, or
otherwise represent his parents, spouse,
child, or any person for whom, or any estate
for which, he is serving as guardian, execu-
tor, administrator, trustee, or other personal
fiduciary in such matters must obtain the
approval required by law of the Government
official responsible for the employee’s ap-
pointment in addition to the regulatory ap-
proval required in this section.

(c) Procedure for requesting approval.
(1) The approval required by paragraph
(a) of this section shall be requested by
e-mail or other form of written cor-
respondence in advance of engaging in
outside employment as defined in para-
graph (b) of this section.

(2) The request for approval to en-
gage in outside employment or certain
other activities shall set forth, at a
minimum:

(i) The name of the employer or orga-
nization;

(ii) The nature of the legal activity
or other work to be performed;

(iii) The title of the position; and

(iv) The estimated duration of the
outside employment.

(3) Upon a significant change in the
nature or scope of the outside employ-
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ment or in the employee’s official posi-
tion within the MSPB, the employee
must, within 7 calendar days of the
change, submit a revised request for
approval.

(d) Standard for approval. Approval
shall be granted only upon a deter-
mination that the outside employment
is not expected to involve conduct pro-
hibited by statute or Federal regula-
tion, including 5 CFR part 2635.

(e) DAEO’s and alternate DAEQ’s re-
sponsibilities. The MSPB DAEO or alter-
nate DAEO may issue instructions or
manual issuances governing the sub-
mission of requests for approval of out-
side employment. The instructions or
manual issuances may exempt cat-
egories of employment from the prior
approval requirement of this section
based on a determination that employ-
ment within those categories of em-
ployment would generally be approved
and is not likely to involve conduct
prohibited by statute or Federal regu-
lation, including 5 CFR part 2635. The
DAEO or alternate DAEO may include
in these instructions or issuances ex-
amples of outside employment that are
permissible or impermissible con-
sistent with this part and 5 CFR part
2635.
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